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Together we learn, Together we grow, Together we thrive
	Applicant Details

	Full Name:
	

	Previous Surname(s) (if applicable):
	

	Vacancy you are applying for:
	

	Address:
	

	Post Code:
	

	Contact Number (s):
	

	Email Address:
	

	Do you have the right to work in the UK?

	
YES
	
	
NO
	

	Do you have any restrictions on your Right to Work in the UK? (e.g. Student visa)
	
YES
	
	
NO
	

	NI Number:
	

	Have you ever spent time living or working abroad?- if yes, please provide details including dates.
	



	Equality Information and Guaranteed Interview Schemes

	As part of the application process, you are invited to complete a short online Equality and Guaranteed Interview Scheme form below:

Diversity and Guaranteed Interview Scheme Form – Fill in form

Any equality data submitted will not be shared with the shortlisting or selection panel and will play no part in the decision-making process. Panels may be informed that a candidate is eligible for a guaranteed interview or that they require reasonable adjustments, but no further details will be disclosed. Completion of this form, or the sections within it, is entirely optional. 



	Supporting Information (please complete both sections below):

	Section1.Please use the space below to outline why you are interested in this position and what skills and experience you have the are relevant to your suitability for the post advertised and how you meet the requirements of the role. (suggested max 4000 characters) 

	

	Section 2. Stanwix School’s core values are: Joy. Belonging. Kindness. Ambition and we seek to embed these values into everything we do.  Please use the space below to briefly explain your own personal values and how they may align to Stanwix School. (Suggested max 500 characters)

	




	Full -Employment History 

	Applicant NAME:
	


	Please use the space below to outline your full employment history. Please include any gaps in employment and the reason for the gaps in employment. Please add more table rows as necessary to complete your full employment history.

	Employer:
(Please state “GAP” here when recording a gap in employment)
	Position held:
	Position Details:
	Date From:
	Date to:
	Reason for leaving / Reason for gap:

	
	
	
	
	
	

	
	
	
	
	
	

	
	
	
	
	
	

	
	
	
	
	
	



	Education and Qualifications

	Please use the space below to outline your education history and relevant qualifications:

	Subject Title:
	Qualification Level:
	Attained Grade: 
	Date From:
	Date to:
	Learning Institution

	
	
	
	
	
	

	
	
	
	
	
	

	
	
	
	
	
	




	Professional Registration Details (if applicable)

	Professional Body
	

	Membership Type / Status:
	

	Membership number:
	

	Date Obtained
	

	Renewal / End Date:
	

	Teachers Only:

	Do you have Qualified Teacher Status?
	YES
	
	NO
	

	Date QTS obtained:
	

	Are you currently an ECT?
	YES
	
	NO
	

	Date of ECT completion (where relevant)
	

	Teacher Reference Number:
	



	References:

	A minimum of 2 references will be obtained covering at least 3 years.  Further verbal references can be requested where required. A reference from your current or most recent employer is required and the named referee should be a senior person with appropriate authority. For example, in school settings, this would normally be the head teacher. If you have previously worked with children but are not currently working with them, ensure you provide reference details from the last time you worked with children. If 2 employment references cannot be provided, character references should be completed by those in a recognised profession (e.g. teacher, doctor, police officer) who have known you for a minimum of 3 years.  

	Reference 1 – Current or most recent employer:

	Full Name and Title: (this must be a senior person with appropriate authority)
	

	Job Title:
	

	Organisation:
	

	Relationship to Applicant:
	

	Email Address:
(this should be a valid business address)
	

	Address:
	

	Contact Number (s):
	

	How long have you known the Referee?
	

	In line with Keeping Children Safe in Education, references will be raised on shortlisted candidates prior to interview. If you do not authorise this contact pre-interview, please check this box, otherwise leave blank. 
	

	Reference 2 – Employer or Character Reference

	Full Name and Title: (this must be a senior person with appropriate authority)
	

	Job Title:
	

	Organisation:
	

	Relationship to Applicant:
	

	Email Address:
(this should be a valid business address)
	

	Address:
	

	Contact Number (s):
	

	How long have you known the Referee?
	

	Type of Reference:
	Employer
	
	Character
	
	Education
	

	In line with Keeping Children Safe in Education, references will be raised on shortlisted candidates prior to interview. If you do not authorise this contact pre-interview, please check this box, otherwise leave blank. 
	




	Declaration 

	Do you have any family or close relationships to existing employees or employers including trustees and members. If so, please provide details: 
	

	To the best of my knowledge I declare that the information contained in this application form and the associated online equal opportunities and guaranteed interview form is accurate and correct. I understand and agree that:
 a) The provision of false information may result in disqualification from the recruitment process or termination of employment. 
b) The information provided on this application may be stored and processed by Stanwix for a period of four months following the conclusion of the recruitment and associated processes and if successful the information will be stored on my personal file and processed for the purpose of the employment relationship.
 c) Where I cannot provide evidence of qualifications, suitable references and/or the right to work in the United Kingdom the offer of employment may be rescinded and/or employment terminated. 
d) Canvassing of Officers, Members or Trustees of Stanwix School Academy directly or indirectly for any appointment will disqualify my application.
 e) This role being recruited to in line with the latest Keeping Children Safe in Education guidance and that as part of the shortlisting process I consent to Stanwix School undertaking an online search as part of their vetting due diligence. 
 f) I understand that it is a criminal offence to apply for a role that includes regulated activity with children if I am barred from working with Children. 
g) All information contained in this form will be treated as strictly confidential and used for safer recruitment and employment purposes. Anonymised data may be used for data analysis relating to recruitment trends. By supplying information, you are indicating your consent to the information being processed for these purposes as defined in the Data Protection Act 1998, and any verification checks that may be made. 
h) Stanwix School must promote safeguarding and protect the public funds we handle and so we may use the information you have provided on this form to report any safeguarding concerns and to prevent and detect fraud. We may also share this information, for the same purposes, with other organisations, which handle public funds, safeguarding and potential criminal activity. 

	Signed
	
	Date
	

	Name
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